Role Profile
Early Years Area SENCO

Role Profile		IFS011
Service/Team	Education Effectiveness
Reports to		Senior Area SENCO 
My job improves the quality of life for the people of Bournemouth Christchurch and Poole by improving the life chances and outcomes for the most vulnerable children in the community to meet the Council’s objectives, priorities and values. 


	Role Purpose

	To fulfil the role of Special Educational Needs Co-ordinator, ensuring Early Years settings in Bournemouth, Christchurch and Poole meet the needs of children with Special Educational Needs and Disabilities, and can deliver the learning and development requirements of the Early Years Foundation Stage framework effectively and inclusively. The role will deliver the SENCO duties across a geographical area, working with SENCOs in settings and other Early Years staff and providers.





	Accountabilities

	· Provide advice and practical support for assigned Early Years settings regarding early identification, assessment and intervention for young children with Special Educational Needs and Disabilities, to ensure young children with additional needs can be appropriately identified and supported. This includes signposting appropriate referral processes and other support services.
· Conduct observations and assessments of children utilising evidence-based tools and defined frameworks, to understand children’s needs and abilities and inform support plans.
· Provide guidance to Early Years providers and practitioners regarding additional learning needs and effective intervention strategies, developing specific and appropriate targets, defining support plans, and identifying additional resources for complex needs to support positive outcomes for children identified as having Special Educational Needs.
· Develop and deliver training and coaching to build the knowledge and confidence of SENCOs and Early Years practitioners, so that they are effective in identifying and providing for learning and development needs of children with Special Educational Needs and Disabilities. This includes role modelling and demonstrating effective intervention methods and plans.
· Communicate with Early Years providers and schools to support the transition to school of young children with complex Special Educational Needs and Disabilities.
· Undertake analysis of relevant data to identify anomalies, themes and trends to make evidence-based recommendations for remedial action.
· Maintain accurate records so that information is accessible and auditable.





	Knowledge / Skills / Experience required

	· Diploma or equivalent Level 5 qualification in Early Years.
· Qualification in Early Years SEN practice training, or equivalent experience.
· Knowledge of the SEND Code of Practice and the Early Years Foundation Stage framework.
· Knowledge of the physical, intellectual, linguistic, social and emotional growth as part of a child’s early years development.
· Knowledge of the transition needs of children with Special Educational Needs moving into a childcare setting or school for the first time.
· Experience of working with children with complex educational needs in an educational setting.
· Experience of working successfully in a multi-agency environment to meet the needs of children with SEND and their families, including identifying and assessing the SEND needs of early years' children using evidence-based assessments.
· Ability to communicate effectively with a range of stakeholders and service users.
· Ability to influence using knowledge and evidence.
· Ability to plan and manage own workload.





	Dimensions of role

	· The role does not manage a team.
· The role does not manage a defined budget.
· Planning over weeks and months in line with defined schedules and reactive situations.
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	Aspects of the role that have a material impact on the nature of the job, once all reasonable actions have been taken to moderate or eliminate them:


	Working Conditions:
	
· As a mobile worker visiting early years settings, a working day will include some walking and standing, but with the ability to vary and control this.
· In visiting early years settings and conducting observations of activities, the role will be exposed to some environmental discomforts such as noise and smells.

	Working Arrangements:
	· No specified working arrangements outside of a normal working pattern.














