
JOB DESCRIPTION                           
CHILDRENS SOCIAL CARE
Children’s Occupational Therapy Team
	Post Title:
	Children’s Occupational Therapist

	Post No:
	9675

	Reporting to:
	Children’s Occupational Therapy Team Manager

	Grade:
	BCP J SCP 32 - 35


	1. Job Purpose & Objectives

	As a Children’s Occupational Therapist within Children’s Social Care, you will be assessing and delivering targeted Occupational Therapy interventions to children/young people with a range of disabilities and complex health needs. You will be solution focused to enable children and young people to remain safe to function and participate in their daily lives within their home environment. Our team strive to improve the lives and wellbeing of Children & families within Bournemouth, Christchurch and Poole.

	

	


	2. Main Duties & Responsibilities

	

	· Complete robust holistic assessments focusing on a child’s function and occupational needs within their home environment. 

· To assess, recommend and prescribe equipment to improve function and prevent deterioration of physical skills such as postural seating systems, bathing and toileting equipment. 

· To support to the child/young person and their families/carers, through advice, specialist    equipment provision, risk assessments and assistance with minor and major adaptations to properties as appropriate. 
· Assessment of the Child and family’s needs to progress OT recommendations following the 

           Disabled Facilities Grant legislation. Working closely with our grants team to complete

           minor and major adaptations within the child’s home.

· Completing Moving and Handling risk assessments and create bespoke moving and handling care plans for Children with Complex physical disabilities and health needs. 
· To work in partnership with Health/Education/Social Care colleagues working directly with children/young people, completing where appropriate joint assessments. Contribution to EHCP plans where necessary.

· Promote independence of the child and reduce risks associated with the care of a child

      or young person with disabilities. To minimise the effect of the disability on the child
      family and support children to thrive within their home.
· Undertake temporarily and occasionally, more responsible duties as determined by the Children’s Occupational Therapy Team Manager.
· Participate and contribute to staff training within the council and across teams to share good practice.
· Take responsibility as appropriate for clinical supervision of Occupational Therapy students whilst on placement.
·  Use computerised systems as appropriate, such as word, excel and mosaic.
· Ensure case recording and documentation is completed in line with departmental and HCPC guidance, including information for statistical purposes and make these available as required.

· To complete Continuing Professional Development following the guidance given by Health

and Care Professions Council and the Royal College of Occupational Therapists.  To ensure all mandatory training is up to date and recorded.                           


	   

	3. Supervisory / Managerial responsibility

	

	· Supervision of students, once all fieldwork educator training is complete.


	4. Communication/Contacts

	

	· Liaise and work collaboratively with Social workers, Health and Education colleagues and any other relevant personnel/agencies.
· Provide Support and guidance to service users and carers.

· Liaise with voluntary organisations where appropriate.


	5. Career/Salary Progression

	

	Staff commence at Grade J SCP 32 with Annual incremental progression until top of grade is reached at SCP 35.


	6. Additional Information

	

	A full UK driving licence with access to a car which is insured for business use is essential for this role.

This is a part time permanent position at 22.5 hours per week. You will be supported through professional clinical Supervision with a commitment to continuing professional development opportunities. 



NB: The aim of the job description is to indicate the general purpose and level of responsibility of the post. Please be aware that duties may vary from time to time without changing their character or general level of responsibility. Duties may be subject to periodic review by the Business Unit Head or nominated representative (in consultation with the postholder) to reflect the changing work composition of the business.





This is an outline job description only and the post holder will be expected to undertake the duties commensurate within the range and grade of the post or any lesser duties as directed by the Head of Business Unit.
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