Role Profile Addendum 
(to be completed for generic role profiles, mapped to multiple positions)   
The following supplementary information is to support the details in the Role Profile.  Please provide details specific to this position. While this information will not be used for job evaluation purposes, it will support processes such as recruitment and selection, salary supplements, performance management, and other relevant business processes. 

	Job Title:
	Falls Prevention Officer



	Role Profile Reference Number:
	MUL006 

	Role Profile Title
	Engagement Officer II

	Directorate
	Wellbeing

	Service area
	ASC Commissioning


	 

	 Specific responsibilities associated with this position 

	· Work with providers to strengthen inclusive, evidence-based falls prevention by recognising their role, promoting social connectedness, and targeting resources to improve access and provision in areas of highest need.
· Lead the collection and analysis of data, insight and lived experience (including local provision, INT intelligence and resident feedback) to identify need, target high-risk populations and inform evidence-based service planning.
· Work with providers and partners to evaluate and evidence impact, gathering outcomes data and case studies to demonstrate effectiveness, support strategic decision-making and improve falls prevention services.
· Lead engagement across health, social care, VCSE and communities to raise awareness of falls prevention, embed a culture of prevention, and empower residents to improve their wellbeing and mobility through inclusive activities and events.
· Develop and coordinate training, resources and stakeholder engagement (including providers, carers and communities) to build system-wide capability, inform commissioning, and strengthen collaboration, communication and knowledge sharing.
· Actively engage with local health, social care and community networks (including Ageing Well partnerships) to promote falls prevention activity and ensure services are connected, informed, and able to effectively signpost residents.



	Specific person specification associated with this position 

	· Ability to lead, plan and prioritise workload effectively, managing competing demands and delivering against objectives.
· Strong communication, interpersonal and organisational skills, with the ability to apply technical knowledge to provide advice and guidance.
· Confident using IT systems and Microsoft Office to support analysis, communication 
· and reporting.
· Ability to work across organisational boundaries, engaging a wide range of stakeholders with a flexible and adaptable approach.
· An awareness of the Adult Social Care sector and the building blocks of health with a willingness to learn and develop.
· Able to use data and evidence to inform service planning, identify gaps and recommend improvements, with experience of working alongside health services (particularly for older adults).



	 Other requirements for this position 

	
Dimensions of role (from commissioning officer role profile)
· Must be able to travel, using public or other forms of transport where they are viable, or by holding a valid UK driving licence with access to own or pool car.  
· This post may engage with vulnerable members of our community who have lived experience and will be required to carry out a DBS check commensurate to the role.

Health Surveillance: 
· Will the postholder be exposed to hazards that will require health surveillance?    Yes / No 

Politically Restricted Posts: 
· Is this post politically restricted?    Yes /  No

Lone Working: 
· Will the postholder be required to work alone?     Yes / No 

Supplementary Payments (e.g. Recruitment & Retention payment): 
· Is there any approved salary supplement in place for this role?    Yes / No 

DBS Check: 
· Will the postholder require a DBS check?      Yes / No 
If Yes – DBS Level: Enhanced

Career Grade/Career Pathway 
· Is there an established career grade or career pathway in place for this post?  Yes / No


	Values and Behaviours

	Our values and behaviours (sharepoint.com)are at the heart of how we work with each other and with our communities. You will need to be able to show through the way you work that you share these values and demonstrate these behaviours.
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