Role Profile Addendum <<Template>>
(to be completed for generic role profiles, mapped to multiple positions)   
The following supplementary information is to support the details in the Role Profile.  Please provide details specific to this position. While this information will not be used for job evaluation purposes, it will support processes such as recruitment and selection, salary supplements, performance management, and other relevant business processes. 

	Job Title:
	  Community Development Officer (Homelessness Prevention)



	Role Profile Reference Number:
	MUL006

	Role Profile Title
	Engagement Officer II

	Directorate
	Public Health and Communities

	Service area
	Community Initiatives 


	 

	 Specific responsibilities associated with this position 

	The purpose of this role will be to lead on developing new community initiatives for BCP Council and the BCP Homelessness Partnership. Working closely between the Housing and Communities teams and other members of the council, this role will be integral to reducing homelessness by coordinating preventative support and action in localities across BCP. This role will also support the local voluntary sector and other community initiatives to support the homelessness partnership.
Key Responsibilities  
Coordinate and facilitate a working group focused on reducing homelessness across various localities in BCP 
Liaise with local organisations and groups, council services and councillors on issues specific to preventing homelessness to improve local support 
Work directly with local residents and community groups to encourage the formation and development of community initiatives within the local area using a strength based approach.
Work with an external organisation to provide an evaluation of the project work
Conduct outreach and engage with members of the community to understand their housing and other needs and connect them with appropriate services.
Signpost individuals and groups to services in order that they may become better skilled and confident and to encourage the utilisation of available resources to reduce homelessness
Provide support to residents of all ages to transform ideas regarding homelessness prevention into projects and enterprises, which build on strengths, meet needs and aspirations and tackle concerns in the community.
Work within the Housing and Public Health Communities directorate to develop new initiatives through co-production, including work with experts by experience of homelessness.
To build trust with local residents and stakeholders and act as a strong advocate for those at risk of homelessness, via active allyship, challenging stigma and promoting narrative change supporting these aspects.

	Specific person specification associated with this position 

	· 3 A levels, NVQ 4, HND or diploma (or equivalent experience)
· Previous experience of partnership work, community development and/or locality working
· Good knowledge of ICT including Excel, Word, Outlook and other programmes relevant to the role
· High level of resilience 
· Good communicator to the public and other partner organisations



	 Other requirements for this position 

	
Use this section to identify other requirements for this position. 
· Health Surveillance: 
Will the postholder be exposed to hazards that will require health surveillance?     No 

· Politically Restricted Posts: 
Is this post politically restricted?    Yes 

· Lone Working: 
Will the postholder be required to work alone?     Yes (occasionally)  

· Supplementary Payments (e.g. Recruitment & Retention payment): 
Is there any approved salary supplement in place for this role?     No 

· DBS Check: 
Will the postholder require a DBS check?       No 

· Career Grade/Career Pathway 
Is there an established career grade or career pathway in place for this post?  No


	Values and Behaviours

	Our values and behaviours (sharepoint.com)are at the heart of how we work with each other and with our communities. You will need to be able to show through the way you work that you share these values and demonstrate these behaviours.
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